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Executive Summary
By 2030, 75% of all jobs will require top skills in science, technology, engineering and mathematics
(STEM), however women are at the risk of losing out from this incoming global revolution due to the
existing gender gap in STEM careers. The lack of interest of girls in STEM subjects, resulting in the poor
representation of women in STEM fields is caused by a suite of factors which could be systemic, sociocultural, institutional and beyond. With only about 30% of women represented in STEM fields globally
and less than 25% in Africa, the under-representation of women and girls in STEM subjects and STEM
fields is now a global concern which hopes to be solved through the fourth and fifth United Nations
Sustainable Development Goals.
In Nigeria, a significant percentage of the population are classed as low-income earners, and their wards
and children attend public schools which are typically under- resourced. Girls in these schools do not
have access to quality STEM teaching, infrastructural facilities, and elements of learning for the 21st
century and the STEM teachers in these communities are few, largely unqualified and uninspired. This
has resulted in a lack of interest and a significant dropout of girls from STEM subjects and STEM classes.
Despite these challenges, there is a strong need for girls especially from under-served and underresourced populations to have access to STEM fields and careers. This will increase their opportunities
to participate in the modern economy, help achieve economic empowerment for women and the world
would benefit greatly when a more diverse talent pool participates in the STEM workforce. Therefore,
now is the time to engage with disruptive ideas, explore sustainable and innovative solutions to ensure
that the girl child who is most severely affected by institutional and socio-cultural negligence has access
to quality STEM education and can be fit for the future of work in STEM.
The STEM Belle is a non-profit initiative that is eliminating barriers that hinders the access and delivery
of STEM education to young girls and their subsequent uptake of STEM careers. We work towards
instigating fundamental change within the Nigerian educational system on the perception of STEM
education especially as it relates to the girl child. In order to solve this global challenge of shortage of
women in STEM fields, The STEM Belle is correcting gender-based stereotypes surrounding women
and girls in STEM, creating awareness about the diverse careers which can be explored in STEM fields,
increasing the number of females who choose science to join science classes in senior secondary schools,
reducing the high cost of studying STEM, creating more female representation by establishing mentormentee relationships between the girls on our program and the progressing, advanced and established
women in STEM, empowering girls with hands-on STEM skills needed to flourish in STEM fields, building
21st century teachers who are qualified and inspired to deliver effective STEM teaching for maximum
engagement and learning, and finally, developing female students with an unbiased, renewed and
positive perspective who will also go on to positively influence their world and be an inspiration to their
school peers and juniors to also take up careers in STEM fields.
Since the inception of the STEM Belle projects, tremendous impacts have been achieved through our
work in the communities we serve. As an organization focused on ensuring equal education and gender
equity through access to STEM education for young girls, we have been able to draw attention to the
importance of having girl child participation in STEM. Through our work, we have been able to build
the self-confidence and self-esteem of these young girls on their limitless potential in a system that
wrongly imposes on them to feel they deserve less. We have driven improvement in the performance
of these young girls in STEM examinations beyond the levels which we met on the ground, and finally
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in recognition of our work we have an established approval from the State government where we work
to ensure sustainability and expansion of the projects towards widening the impacts to other areas in
the state.
Through our result driven and future oriented strategies we are shaping the future of education,
achieving educational equity of women and girls, ensuring that the economic and educational risks on
women and girls are averted, and that the next generation of female scientists are being developed. Our
future goal to build Tech hubs in our impact schools and to cascade our strategies across the country
and beyond is projected to lead a transformational change in the quality of STEM education delivery,
learning and participation.

Doreen Onyinye Anene

Founder & Programe Director The STEM Belle
Schlumberger Faculty for The Future Foundation Fellow
PhD Researcher, University of Nottingham, UK
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ABOUT THE STEM BELLE
The STEM Belle is a female led non – profit initiative that is focused on attracting young girls from
under – resourced community schools to STEM subjects, retaining these girls in Science classes in senior
secondary school and advancing them into STEM courses in universities and tertiary institutions, so that
they can lead STEM careers. We are also building 21st century STEM Teachers, who can effectively deliver
STEM courses and modules in secondary schools, and execute STEM advocacy programs all targeted at
recalibrating the female representation in STEM fields. At the STEM Belle, we are aware that the future
is STEM, and we are passionate about getting more girls fit for the future. The project is therefore
creating robust awareness about the diverse career opportunities in STEM fields, introducing the girls
to the daily life of a woman in different STEM fields, hampering the need for girls to join STEM fields and
then equipping the girls and teachers with resources that improves and increases STEM teaching and
learning.
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Theory of Change
The world needs science and science needs
women. However women and girls are still heavily
underrepresented in science, technology, engineering,
and/or mathematics (STEM) fields. The STEM Belle aims
to get more girls into STEM subjects because by 2030,
75% of all jobs will require top skill and expertise in STEM
and women stand to lose out significantly if they are not
equipped with STEM knowledge and skills. The gender gap
in STEM is a global issue and our project is getting girls fit
for the future of STEM by ensuring equal access to STEM
education and skill acquisition.
STEM teachers are important in achieving gender equity
and women empowerment, however there is scarcity of
STEM teachers in low income community schools, and the
few available are mostly uninspired and under resourced,
thereby making STEM teaching and learning difficult.
When girls from under-served populations have access
to quality STEM teaching, skills and careers, the world
largely benefits. They will help alleviate poverty, avert
socio-cultural hindrances, and contribute to generational
economic development.

The STEM Belle would have achieved its objectives
when:
•

There is an Increased participation in STEM classes
and STEM events, as well as academic performance
improvement of girls in STEM subjects across all our
impact schools. This is currently being measured by the
term results of all our beneficiaries across our impact
schools.

•

There is an increase in the number of girls who choose
to go into science classes in senior secondary school
and graduate from science class in secondary schools.

•

More girls go on to study STEM courses in institutions
of higher learning.

•

Girls who are our beneficiaries begin to lead in various
STEM paths and mentor the next generation of female
scientists.

•

Teachers working in low income community schools
have 21st century knowledge and access to relevant
resources which they can leverage to effectively deliver
STEM modules.

•

STEM teachers understand and begin to work in the
fullness of their roles as mentors and influencers for
more girls to come into STEM fields
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Vision
The vision of The STEM Belle is to contribute
significantly towards closing the gender gap in
STEM fields by 2030, one girl and one teacher
at a time.

Mission
We are on a mission to recalibrate the female
representation in Science, Technology, Engineering and
Mathematics (STEM) fields, by attracting girls from low
income communities to STEM subjects retaining them
in STEM classes and subsequently advancing them
through to STEM careers. We are also out to build 21st
century STEM Teachers who will deliver effective STEM
lessons in the classroom.

Objectives of The STEM Belle
•

•

•

•

•

To correct biased perceptions about girls in
STEM and to break gender-based stereotypes
limiting girls from taking up subjects and careers
in STEM, all aimed at getting more girls to choose
science classes in Senior secondary school.
To provide hands on and practical exposure
of the diverse facets of STEM fields through
interactive and hands on STEM sessions, STEM
skills training and STEM industry tours to both
teachers and students.
To create networking and mentorship
relationships between young female students
and early career or senior career women in STEM
industries and academia, through the various
ice breaker events, speed meeting sessions and
other one-on-one networking and mentorship
events.
To create awareness on the Sustainable
Development Goals and explore innovative ways
of addressing the world’s problems through
building careers in STEM.
To create more awareness on the need for

•

•

•
•

•

female higher education and the opportunities,
scholarships, resources and further training etc.
available to support women in higher education.
To refresh the teacher’s knowledge with recent
pedagogy teaching skills to improve STEM
teaching and learning, through a specialized and
intensive teacher’s professional development
training.
To teach the teachers on how to run a school
STEM club and how to manage a Tech hub in
schools.
To create knowledge on teachers’ peculiar roles
in leading girls towards STEM fields.
To reduce the cost of studying STEM in schools
among girls from low income families and
communities, through the unveiling of the STEM
Belle kit.
To empower our STEM Belles with the confidence,
and other soft skills which they need to overcome
any glass ceilings that they may come across
during their growth and development in STEM
careers.
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Core Values
Sustainability: Our strategies have a bottom - top and centre - out approach, and are planned
to become self-sufficient and sustainable over time. We involve all our stakeholders during
the project design, execution and evaluation stages.
Innovation: All our programs are focused on getting girls fit for the future of work in STEM
fields, through delivering STEM subjects utilising 21st century teaching and pedagogy skills,
and the use of up-to-date teaching tools and aids.
Transparency: All our selection processes are unbiased and transparently done following
laid down policies. We also pay attention to collate, utilize and report only true and correct
information.
Passion: We have a board and team who are passionately committed to closing the gender
gap in science and technology industries by getting more girls from low income communities
fit for the future of STEM.

Mantra

At The STEM Belle, we
believe that women
and girls can be
everything: Elegant in
stilettos and confident
in steel toes.
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Target Beneficiaries
A. The STEM Belle is tailored to support secondary school girls from low income and
economically marginalised communities. Girls in these communities have untapped
potentials and talents which if developed, can contribute to solving the world’s greatest
problems. Unfortunately, they are not aware of these great possibilities and have
reduced or no career support to help them explore their dreams, develop their potential
and launch them into STEM fields, compared to their peers from middle or high income
communities. When empowered, the student beneficiaries will help alleviate poverty
in their immediate families, avert socio-cultural hindrances, contribute to generational
economic development and also become role models to the next generation of girls in
their local communities thus lifting more marginalised communities out of poverty.
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Target Beneficiaries
B. The STEM Belle is committed to
empowering STEM teachers working
in low income and under resourced
community schools. The integral role
that STEM teachers play in getting
girls fit for the future of STEM cannot
be overlooked. Regrettably, most
teachers working in low income
community schools are not equipped
with the correct suite of knowledge and
resources needed to effectively teach
STEM subjects thereby mentoring and
inspiring more students, especially
girls into STEM fields. Our target to
train and equip more indiginenous
STEM teachers to become 21st century
STEM educators and mentors, ensures
maximum impact and sustainable
development in low income and
marginalised communities.
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IMPACT MODEL
Our model of impact is first to attract junior secondary school girls from under – resourced community
schools to STEM subjects, retain these girls in Science classes in senior secondary school and advance
them into STEM courses in universities and tertiary institutions, so that they can lead STEM careers. We
are also building 21st century STEM Teachers working in low income and under-resourced community
schools so that they can effectively deliver STEM courses and modules in secondary schools and execute
STEM advocacy programs all targeted at recalibrating the female representation in STEM fields.
Attract: Our goal is first to attract girls from low income community (LIC) secondary
schools to develop interest in STEM subjects. There is proof that academic and career
guidance from Junior High school level is of necessity if students are to be educated
about the world of work and related Programes of study before they proceed to
the Senior high School. We do this by creating awareness and confidence in girls at
an early stage so that as they advance the decision making class, to do science or
not, they comfortably choose science with clarity of the rewarding opportunities and
potential challenges that are obtainable in STEM fields.
Retain: When the girls have chosen to study STEM subjects in secondary schools,
we retain them in STEM classes by providing them with STEM kits which reduces
the cost of being in STEM classes, we host them at STEM boot camps, where we
expose them to STEM women mentors, engage them in STEM design thinking and
hands-on activities.
Advance: Our third strategy is then to advance them as they study STEM courses in
Universities. We will be doing this through detailed one-on-one STEM mentorship
programs and giving them opportunities to also start to mentor and create awareness
for the next generation of female scientists.

Our work contributes
towards achieving
SDG 4 and 5
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Our Impact in Numbers

8 Schools

3 Countries

1 Summer
Boot Camp

17 kits
Distributed

15 kits Recipients

1 STEM
Ambassador

159 Award
Recipients

4000+ Girls
Supported

now in STEM in senior secondary school

22 Teachers Trained

20+ Volunteers

9 TSB Teachers
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PROGRAMS

STEM Awareness Creation
Gender biased career stereotype is an
important factor that limits girls from taking
up careers in STEM fields, attaining top
flight and leadership positions in the STEM
industry and generally utilizing their full
potential. These stereotypes which have
eaten deep into the fabric of society and
have been handed down from generations
past to girls today. Unfortunately, the effect
and influence of these stereotypes are more
severe in under-resourced communities.
To solve this challenge, The STEM Belle
invites women in various STEM fields to
share their success and progress stories
of their journey into STEM fields and how
they overcame limitations to achieve great
heights in their respective STEM industries.
We also create awareness about the diverse
career and job opportunities in STEM fields.
We give clarity to girls on creating their
STEM career paths and help them to identify
the correct subject combinations in order
to take up STEM courses in universities. Till
date, the STEM Belle has broken gender
based stereotypes and has helped over
4000 girls in three different countries to gain
clarity on the pathways to a fulfilling career
in STEM.
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STEM Mentorship
Mentorship is strategic for development and
advancement in STEM careers, providing
support to mentees to chart career paths,
make critical career decisions, transitions
and steps. Unfortunately, the place and
power of mentorship for career growth and
development is often overlooked, especially
among girls in low income communities
and there is very little mentorship avenues
available for these girls to explore and grow
their dreams and develop their potential in
STEM fields.
At The STEM Belle, we establish mentor–
mentee relationships between women in
STEM industries and academia, and girls
in our impact secondary school students,
to provide one on one or small group
mentorship and guidance on pursuing careers
in STEM. Mentorship is important. From
helping mentees find direction and gain
traction, to broadening their mindsets and
network opportunities which can help with
strategic career advancement, to helping
them overcome potential obstacles in their
careers and so much more, indeed, the
benefits of mentorship is limitless. Till date,
we have mentored hundreds of girls during
career awareness sessions at our impact
schools, or at mentorship sessions at our boot
camps. With the right mentors, visibility and
representation, more girls will take up space
in STEM fields.
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The STEM Belle
Academic Awards
Rewards play a vital role in increasing
interest and engagement, as it honors
achievers especially those who might not
normally receive acknowledgment for
their efforts - like girls.
At The STEM Belle, we rolled out an
academic award scheme, which offers a
termly tuition and educational materials
scholarship to high achieving female
students in various STEM subjects across
our adopted schools and classes. The
objectives of our academic award are
to create a reward system for the high
achievers, provide financial relief on
the parents of the recipients and spur
the interest of more girls towards STEM
subjects and subsequently STEM fields.
These awards are given on a termly basis
for increased frequency and to provide
opportunities to more girls. It has grown
to become highly competitive and a major
highlight which the girls look forward to
at our impact schools at the end of the
school term. Today, The STEM Belle has
recognised and awarded 159 school girls
from eight schools in Nigeria (Ibadan
and Ogun), and Ghana, and this has
created more self - confidence, sense of
accomplishment, visibility and respect for
the recipients.
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Hands on Projects
Embracing a hands-on learning approach
is essential in providing quality STEM
education. When students engage in
hands-on STEM activities, they explore the
instructional approach to learning which
fosters critical thinking, positive STEM
dispositions and subsequently, the students
develop a higher interest in pursuing STEM
careers. In order to stimulate interest in
STEM subjects and get more girls fit for the
future of STEM, we organise school based
STEM activity programs where our STEM
Belle teachers and subject matter experts
teach girls relevant and 21st century STEM
skills which they need to flourish in STEM
fields.
In this program, over 400 girls from six
low income community schools have been
trained on how to build simple Tech products
such as: 3D printing and modelling, Intruder
Alarm System, navigation of an Unmanned
Aerial vehicle and Robotics. Exposing our
girls to activity based learning in STEM
fields have been highly impactful. It has
given them valuable perspective on what is
possible for the future and has helped them
develop soft skills such as communication,
collaboration and confidence which are
needed in excelling in core STEM industries.
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The STEM Belle Bootcamp
Science boot camps are important in
attracting, advancing and retaining girls
in STEM fields. They give participants
an opportunity to intensively explore
different STEM concepts, discover their
passion and develop future career
paths. It is also important for building
useful networks and connections.
Unfortunately, girls in under resourced
schools are largely not opportuned to
experience science boot camps. The
STEM Belle is however out to change this
narrative and has launched an innovative
solution, the first ever STEM boot camp
for school girls and teachers from low
income communities.
The maiden edition of The STEM Belle
boot camp held in September 2019
and brought together 59 high-achieving
secondary school females, and 13
STEM teachers to engage in interactive
STEM training, career mentorship
sessions, STEM industry tours, and STEM
competitions. At The STEM Belle boot
camp, our girls are taught in detail, the
science behind modern technology and
practical downstream applications of
technologies such as robotics, drone
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technology, Artificial Intelligence, coding,
3D printing amongst many others. They
work in groups in the camp, and engage
in several STEM competitions which helps
to develop relevant soft skills needed in
STEM spaces.
The girls also go on STEM Industry tours
where they engage industry experts
in discussions around industry best
practices, career opportunities and
sightseeing of production processes. This
strategy has been effective as it helps the
girls consolidate their classroom learning
and also helps them identify prospective
career opportunities across various STEM
industries. At the start of the boot camp,
the girls are given a camp project, which
they have to work on individually. This
project is presented during the closing
ceremony to the guests in a scientific
manner. During the 2019 bootcamp, the
girls developed their 10-year STEM career
plan, which they presented in poster form
at the closing ceremony.
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The STEM Belle Student Kits
Studying STEM is expensive. And for
low income families in under-served
communities, the financial implications
of choosing STEM subjects in senior
secondary schools discourages parents and
guardians from encouraging their children
and wards towards STEM classes. To
address this challenge, the STEM Belle kit,
a unique product containing various STEM
educational materials was designed and
launched. The kit is targeted to reduce the
cost of studying STEM subjects for students
living in low income communities and
progressing to senior secondary schools.
The kit is provided at no cost to the students
and is designed to sustain the students
for the three years in senior secondary
school. contains various STEM educational
resources such as STEM textbooks,
scientific calculators, laboratory materials
and personal protection equipment,
prospectuses for higher education,
amongst so many others. A total of 17
female students received our kits in 2019,
and today 15 of them are currently in
science classes in senior secondary school.
This is an indication that when resources
are made available, more girls will be
encouraged to do STEM.
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The STEM Belle Teachers
Fellowship
Teachers as one of the most influential
and powerful forces for equity, access to
quality education and sustainable global
development. Despite this potential
embedded in teachers there is still a huge
deficit in the number and quality of STEM
teachers available to support students in
schools, especially public schools in low
income communities. The need to recruit,
train, empower and deploy more STEM
teachers to under-resourced community
schools is therefore very important
towards achieving quality STEM education
access, closing the gender gap in STEM
fields and ultimately, achieving the 4th
and 5th Sustainable Development Goals.
The STEM Belle rolled out her Teachers
Fellowship, a first-of-its-kind innovative
strategy aimed at recruiting and training
indeginious community teachers who have
STEM backgrounds and are passionate
about STEM education for sustainable
development. The maiden edition of The
STEM Belle Teachers Fellowship began
in January 2021, with 9 teachers in the
first cohort. Our teachers have been
well trained on various STEM pedagogy

21
and leadership skills, equipped with the
necessary material and resources needed
to effectively deliver STEM modules and
now deployed to our impact schools,
where they are teaching science and STEM
subjects in classrooms and organising and
executing STEM programs, all targeted at
attracting retaining and advancing girls
into STEM fields.
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The STEM Belle Teachers Kit
The strongest factor shaping the
educational sector today is technology.
There is a need for increased level of
technology inclusion in classrooms to
drive excellent delivery of STEM teaching
and subsequently drive STEM inclusion.
The use of STEM learning resources by
teachers will enhance pedagogy and
facilitation and will help students to
develop logical, critical and creative
thinking which are necessary to drive STEM
innovations. However, teachers in low
income community schools lack sufficient
technology resources to effectively teach
STEM subjects in their classrooms.
To solve this challenge, The STEM Belle
teacher’s kit was created. This is a
technology resource kit for our teachers,
targeted at aiding, improving and
advancing the facilitation and delivery
methods of STEM subjects in the
classroom. A total of nine teachers across
our impact schools have benefited from
this innovation. With the STEM teachers
kits at their disposal, they have been able
to leverage on visual aids to teach STEM
subjects more effectively. More students,
especially girls have become interested in
studying STEM subjects.
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The STEM Belle Ambassador
Representation and visibility are important
in getting more girls into STEM fields. This
is because if girls can see it, they can be it.
However, it is also integral that young girls are
given visibility and representation platforms
even from an early age. This increases
interest in STEM, boosts self-confidence and
encourages other girls towards exploring
and joining STEM careers.
The STEM Belle ambassadorial scheme is an
innovative strategy to recognise and amplify
a schoolgirl who demonstrates outstanding
interest in building a career in STEM as well
as exceptional leadership traits. The STEM
Belle ambassador is selected based on a
set of agreed criteria and is awarded a cash
award and educational supplies to support
their educational goals. This one-year role
which was launched in September 2019,
gives our Ambassador opportunities and
platforms to share her STEM career story
which will inspire more young girls to take
up careers in STEM fields.
Deborah Amusan, The STEM Belle
ambassador, is a young girl who has a
dream of studying Medicine and Surgery in
the University. She is very motivated and
inspired to contribute her quota in solving
health challenges across the continent.
She is currently a science student in Senior
Secondary School One.
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What makes The STEM Belle
Unique
•

Our projects are targeted at developing teachers;
the principal custodians of knowledge and
development, and empowering girls; important
contributors to sustainable nation building and
development. This junior secondary school age
bracket for the student beneficiary is critical as it
is aimed to create an impact on the girls before
they approach the decision-making year in senior
secondary schools.

•

Our projects target under-served individuals in
low income and marginalised communities. The
project is closing gender gaps, ensuring inclusivity
and providing access to quality STEM education
and skills for all, thus they are future oriented
and designed with a bottom -top and centre
out approach to sustainably have impact at the
individual, school, community and global level.

•

We have a sustainable Attract-Retain-Advance
impact model, which has been innovatively
developed and tested, and is yielding great impact
even at its growing scale. The models for all our
strategies and projects are not biased. They can be
replicated in various communities irrespective of
tribe, religion, race, gender.

•

The STEM Belle is fully registered as an Incorporated
Trustee in Nigeria and thus there are no regulatory
threats to the existence of the organisation and
execution of the projects. We have overcome the
bureaucratic difficulties, have secured approvals
and have developed excellent working relationships
with the government authorities where we work.

•

Our program ideas and delivery methods are firsts
of its kinds. The boot camp, STEM Belle student kit,
The STEM Belle Teachers Fellowship and The STEM
Belle Teachers kit are first ever strategies at female
students and STEM teachers from public schools in
low income communities in Nigeria.

•

Our work to close the gender gap in STEM has
received both local and international features
and recognitions. We have won several awards
including the 2019 innovating woman in science
award by Nature Research and Estee Lauder, the
Cascade grant from the University of Nottingham,
amongst many others. We have also several local
and international media features footprints.

•

We collaborate with several complementary
organisations within Nigeria and across the world.
Some of our collaborators are the Queensland
Department for Education and Training, Casio
Education and so many more like organisations.

25

ORGANIZATIONAL STRUCTURE
Legal structure and governing policies
The STEM Belle is legally registered with the Corporate Affairs Commission of Nigeria as an Incorporated
Trustee (Non Profit Initiative) and our logo has been trademarked in Nigeria by the same Organisation,
thus there are no regulatory threats to the existence of the organisation and execution of the projects.
We have laid down policies which govern recruitment and human relations, finances, procurement,
monitoring and evaluation. The STEM Belle has official and legal financial bank accounts, tax exemption
certificates and an anti-corruption and anti-money laundering certificate. The account holdings are
routinely reviewed, and in-house auditing is done regularly which also includes the inflows (cash and
non-cash donations). Financial audits are however carried out on the accounts yearly by professional
accountants. Budget and post-event reports are sent to donors after every program or project(s) is/are
executed and a monitoring and evaluation report for past and ongoing projects are also sent to ensure
that all donors are brought up to speed as to the impact of the projects to achieve the established goals.
Recruitment at The STEM Belle is done based on merit following a set of examination performance and
carefully crafted interview rubric which is strictly adhered to throughout the process. Equal employment
opportunity to all and work life balance is ensured for all staff in the organization. We offer training
programs to promote a culture of learning. We invest in periodic professional development training for
our staff based on suggestions and new skills needed to perform well at their role.
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The Founder
The Founder of The STEM Belle is
Doreen Onyinye Anene. She is a 4th
year PhD student at the University
of Nottingham and a recipient of
Schlumberger Faculty for the Future
Foundation Fellowship where she is
researching the relationship between
hen feed efficiency and egg quality
and safety. Doreen is an award
winning advocate for women and
girls in science and she is committed
to stimulating the interest of
schoolgirls towards science subjects
and STEM disciplines and has an
objective to close the gender gap
in Science, Technology, Engineering
and Mathematics (STEM) fields.
Due to her work to recalibrate the
female representation in STEM fields,
she received the 2019 Innovating
woman in Science award by Nature
Research and Estee Lauder award
and the Cascade grant award from
the University of Nottingham in
2020. Doreen is also a Young African
Leaders Initiative (YALI) alumni and
a UN Women Global Champion for
Change. She is constantly inspired
by Michelle Obama’s words to young
people, to ‘get a good education, and
then use the education to create a
country worthy of their boundless
promise’. She firmly believes that
women and girls can be everything:
elegant in stilettos and confident in
steel toes.

Doreen Onyinye Anene

Founder & Programe Director The STEM Belle
Schlumberger Faculty for The Future Foundation Fellow
PhD Researcher, University of Nottingham, UK
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Board Management Team
We have the right leadership and technical working team to execute the projects for sustainable and maximum
impact. The STEM Belle is headed by experienced trustees and project directors, who are experts at design,
execution, supervision and evaluation of projects targeted at attracting, retaining and advancing girls into STEM
fields.

Obianuju Anene- Ojika
Board Secretary and Trustee
Obianuju works with General Electric as an Operations
Engineer in the energy sector. She holds a bachelor’s in
electrical engineering from Ahmadu Bello University Zaria,
Nigeria, and is currently studying towards a master’s degree
in Operations and Supply Chain Management from the
University of Liverpool. Uju is passionate about improving the
quality of education and developing women in STEM and she
is the project director for the STEM Belle Tech Hubs.

Dr. Nnamdi Odika
Trustee and Program Director
Dr Nnamdi is a Canadian – Nigerian Veterinarian with over
eight (8) years of valuable experience in Veterinary project
management and livestock consulting. Having held several
professional and management positions, he has honed the
skill of ethical leadership and emotional intelligence and
is now an excellent communicator and exceptional man
manager. Dr Nnamdi wants to see more women, especially
from low income communities, sit on decision making tables
in STEM fields, and being a part of The STEM Belle project is
a perfect channel to actualise this dream.

Mohammed Aliyu
Trustee
Mohammed has over 18 years’ experience intersecting
strategic policy formulation, implementation and project
management, public-private partnership, business
development and systems strengthening with the public and
private sectors. As an expert in sensitive communication and
negotiation, He leads high profile partnership negotiations
with the government, development communities, and
stakeholder groups. Mohammed is a champion for girl child
education, and an advocate for more women in STEM fields.
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Organogram and Staff strength

Board of Trustees
Program Director
Program Coordinator
STEM Teachers

Volunteers

Employment Staff

Total Number

Full Time

13

Volunteers

>20
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A partnership with us means
•
•
•

An opportunity for your company to give back to communities, strengthening local communities and
marginalized groups toward reducing inequality and sustainable development
Another channel to contribute towards achieving the SDGs and more importantly, to get more girls
fit for the future, where they can contribute to proffering and advancing innovations and solutions
for the world’s greatest problems.
Full acknowledgement and promotion of your brand on our website, our various advertisement and
on all our social media platforms
Contact Us

Phone: +2348021743319
Email: thestembelle@gmail.com
Website: www.thestembelle.com
Office Address: 40B, Ogooluwa Estate, Ologuneru,
Ibadan, Nigeria.

| @thestembelle

.........................................

Contact detail of The STEM Belle

Contact detail of the Program Director
Phone: +447340799773
Email: doreenthestembelle@gmail.com
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We thank and acknowledge your partnership to close the gender gap in STEM fields. Your generous donation of funds,
resources and your time made it possible to execute the Teachers Fellowship. With this you are:
•

giving back to communities, strengthening local communities and marginalized groups toward reducing inequality
and sustainable development.

•

contributing towards achieving the SDGs which will get more girls fit for the future, where they can contribute to
proffering and advancing innovations and solutions for the world’s greatest problems.

•

We will continue to recognise your support on our website and social media pages.
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